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1. [bookmark: _heading=h.e52irs2uxbp3]Purpose
Pips Dance Academy is committed to providing an environment in which everyone is treated fairly, with dignity, respect and courtesy, and where individuals are given equal opportunities to participate, develop and achieve their potential.
The purpose of this policy is to set out Pips Dance Academy’s commitment to equality of opportunity and to ensure that discrimination, harassment and victimisation are not tolerated.
We recognise and value the contribution that individuals from different backgrounds, experiences and circumstances bring to the Academy. We aim to create an inclusive environment in which everyone feels welcomed, valued and able to participate.
This policy has been developed with regard to the Equality Act 2010 and other relevant UK legislation and guidance.
2. [bookmark: _heading=h.sza7wh7fcp48]Positive Action
Where permitted by law, Pips Dance Academy may take proportionate positive action to encourage participation from individuals or groups who are under-represented within particular activities or opportunities.
Any such measures will be applied fairly, lawfully and in accordance with the Equality Act 2010.
3. [bookmark: _heading=h.davzzw4lsxgm]Scope
This policy applies to everyone involved with Pips Dance Academy, including:
· Employees and other members of staff.
· Dance teachers and guest teachers.
· Self-employed teachers and contractors, where applicable.
· Volunteers.
· Chaperones and helpers.
· Students.
· Parents and carers.
· Visitors and other individuals involved in Academy activities.
All staff, teachers and volunteers are expected to understand and follow this policy and to contribute towards an inclusive environment.
The employment provisions within this policy apply to staff and workers as appropriate to their employment or working arrangements.
This policy should be read alongside the Academy’s Code of Conduct, Safeguarding and Child Protection Policy, Health and Safety Policy and other relevant policies and procedures.

4. [bookmark: _heading=h.klygu9a45rm0]Our Commitment
Pips Dance Academy will not tolerate any form of unlawful discrimination, including:
· Direct discrimination.
· Indirect discrimination.
· Discrimination arising from disability.
· Failure to make reasonable adjustments.
· Harassment.
· Sexual harassment.
· Victimisation.
All decisions and practices will be reviewed where appropriate to ensure they do not unintentionally disadvantage individuals with protected characteristics as identified under the Equality Act 2010.
The protected characteristics are:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race, including colour, nationality and ethnic or national origins
· Religion or belief
· Sex
· Sexual orientation
We are committed to ensuring that decisions relating to employment, teaching, training, participation and opportunities within the Academy are made fairly and objectively.
We will not tolerate discrimination, harassment, bullying or victimisation by or towards any member of staff, teacher, volunteer, student, parent/carer or other person involved with the Academy.
The Academy also seeks to be mindful of the impact that financial circumstances, caring responsibilities and family circumstances may have on participation and will consider reasonable flexibility where appropriate.

5. [bookmark: _heading=h.lnu87tj7bopf]Equal Opportunities for Students
Pips Dance Academy aims to ensure that all students have the opportunity to participate in dance and to develop their skills and confidence in a supportive and inclusive environment.
We recognise that students have different abilities, needs, experiences and circumstances.
Teachers will, wherever reasonably practicable, consider individual needs and make appropriate adjustments to teaching and participation to enable students to engage fully in Academy activities.
We actively encourage students to realise their potential and seek to ensure that all students are valued as individuals.
Any decision to exclude a student from a class, examination, performance, competition or other Academy activity will be made fairly and only after appropriate consideration of the circumstances.
Where appropriate, the student and/or their parent/carer will be consulted before such a decision is made.
Where a student is unable to participate in a particular activity, Pips Dance Academy will, where reasonably practicable, consider whether there is an appropriate alternative or reasonable adjustment that can be made.
Decisions relating to casting, performances, competition entries, examination opportunities and other participation opportunities will be based on relevant artistic, educational, safety and practical considerations and will not be influenced by unlawful discrimination.

6. [bookmark: _heading=h.l527r0clz6ax]Recruitment and Employment
Pips Dance Academy is committed to fair and equitable recruitment and selection.
We will not unlawfully discriminate in:
· Recruitment and selection.
· Advertising and application processes.
· Decisions relating to employment.
· Training and development.
· Promotion and progression.
· Pay and other employment benefits.
· Allocation of work and opportunities.
· Performance management.
· Disciplinary procedures.
· Termination of employment.
Recruitment and employment decisions will be based on relevant skills, qualifications, experience, suitability and the requirements of the role.
We will aim to ensure that recruitment and employment practices are applied fairly and consistently.
7. [bookmark: _heading=h.q7llds5t0zok]Disability and Reasonable Adjustments
Pips Dance Academy recognises that disabled people may face barriers that others do not.  Individuals are encouraged to inform the Academy of any disability, medical condition or accessibility requirement that may affect participation or working arrangements so that appropriate support and adjustments can be considered.
Where the legal duty to make reasonable adjustments applies, the Academy will consider and make reasonable adjustments to working arrangements, recruitment processes, teaching arrangements or other relevant activities to reduce or remove any substantial disadvantage experienced by a disabled person.
Reasonable adjustments will be considered on an individual basis and may include, where appropriate:
· Adjustments to working arrangements or hours.
· Changes to the way information is provided.
· Adjustments to recruitment or assessment processes.
· Changes to physical arrangements or access.
· Adjustments to teaching or participation arrangements.
The Academy will discuss reasonable adjustments with the individual wherever appropriate and will consider what is reasonable in the circumstances.
Requests for reasonable adjustments should be made to Pippa Fisher-Coldwell or another appropriate member of Academy management. Requests will be considered promptly and on an individual basis.
8. [bookmark: _heading=h.g4gkaa7tqmei]Pregnancy and Maternity
Pips Dance Academy will not unlawfully discriminate against an individual because of pregnancy, pregnancy-related circumstances or maternity.
Pregnant staff and teachers will be supported appropriately and the Academy will consider any necessary adjustments in accordance with relevant health and safety and employment requirements.
Students who are pregnant will also be treated with dignity and respect, and appropriate consideration will be given to their individual circumstances and ability to participate safely in dance activities.
9. [bookmark: _heading=h.s3ihrr5h1qf3]Religion or Belief
Pips Dance Academy respects the religious beliefs and practices of individuals.
Where reasonably practicable, the Academy will consider requests relating to religious observance, including appropriate consideration of religious festivals, practices, dress and other requirements.
Any such arrangements must also take account of safeguarding, health and safety, the needs of other students and the practical requirements of the Academy.

10. [bookmark: _heading=h.wutplkavkfnb]Working and Learning Environment
Everyone at Pips Dance Academy has the right to be treated with dignity and respect.
The Academy will take reasonable steps to prevent discrimination, harassment, bullying and victimisation.
Inappropriate behaviour will not be tolerated, whether it takes place:
· In the studio or on Academy premises.
· During classes, rehearsals or lessons.
· At performances, examinations or competitions.
· During Academy trips or events.
· Online, through social media, messaging applications (including WhatsApp, Messenger, Signal and similar platforms), email or any other digital communication where it relates to the Academy, its students, families, staff or activities.
· During other activities connected with Pips Dance Academy.
All staff, teachers and volunteers have a responsibility to challenge or report inappropriate behaviour where it is safe and appropriate to do so.
11. [bookmark: _heading=h.hgu59ml6ydit]Harassment
Harassment is unacceptable and will not be tolerated.
This includes unwanted conduct related to a protected characteristic which has the purpose or effect of violating an individual's dignity or creating an intimidating, hostile, degrading, humiliating or offensive environment.
Sexual harassment and other forms of unwanted sexual conduct are also not tolerated.
Individuals should report concerns about harassment to Pips Dance Academy as soon as reasonably practicable.
All concerns will be taken seriously and handled appropriately.
12. [bookmark: _heading=h.qmvj4ikyd1f9]Victimisation
Pips Dance Academy will not tolerate victimisation.
No individual should be treated unfairly or subjected to a detriment because they have:
· Raised a genuine concern about discrimination or harassment.
· Made or supported a complaint.
· Provided information or evidence relating to an equality concern.
· Exercised a legal right relating to equality.
We encourage individuals to raise genuine concerns without fear of unfair treatment as a result.

13. [bookmark: _heading=h.d9n3cpuf4gq1]Personal and Cultural Differences
Pips Dance Academy recognises and respects differences in culture, background, identity, family circumstances and individual experience.
Everyone is expected to show respect towards others and to avoid assumptions, stereotypes or language that could cause offence or disadvantage.
Teachers should seek to create an environment in which students feel comfortable, included and able to participate.
14. [bookmark: _heading=h.yb3fil8zg9rn]Responsibilities
Equality is the responsibility of everyone at Pips Dance Academy.
[bookmark: _heading=h.j7sc8o7tilz2]Pips Dance Academy
The Academy has overall responsibility for implementing, monitoring and reviewing this policy and for ensuring that relevant employment and Academy practices are consistent with its principles.
The Academy will seek to ensure that staff, teachers and volunteers receive appropriate guidance, information and training relating to equality, diversity and inclusion relevant to their role.
[bookmark: _heading=h.erqbmk1ublks]Teachers, Staff and Volunteers
All teachers, staff and volunteers are expected to:
· Treat others fairly and with respect.
· Follow this policy and other relevant Academy policies.
· Not discriminate against, harass or victimise others.
· Challenge or report inappropriate behaviour where appropriate.
· Consider individual needs and reasonable adjustments where relevant.
· Support an inclusive and positive environment.
[bookmark: _heading=h.54c5qg1qi2f0]Students and Parents/Carers
Students and parents/carers are expected to:
· Treat teachers, staff, volunteers, students and other families with respect.
· Not engage in discriminatory, bullying, harassing or intimidating behaviour.
· Respect individual differences.
· Raise concerns appropriately with the Academy.

15. [bookmark: _heading=h.bf3k72hhuyl4]Raising a Concern or Complaint
Anyone who believes that they have experienced or witnessed discrimination, harassment or victimisation is encouraged to raise the matter with Pips Dance Academy.
Concerns should be raised with Pippa Fisher-Coldwell, or another appropriate member of Academy management where necessary.
Concerns will be taken seriously and assessed promptly. The Academy will investigate concerns proportionately, fairly and in accordance with the circumstances of the case.  They will be handled sensitively and as confidentially as possible, recognising that information may need to be shared where necessary to investigate concerns, take appropriate action or fulfil safeguarding or legal responsibilities.
Where a complaint is upheld, appropriate action will be taken in accordance with the circumstances and relevant Academy policies and procedures.
Employees may also raise concerns through the Academy’s appropriate employment or grievance procedures.
Where a concern involves a child or young person and raises a safeguarding issue, it must be dealt with in accordance with the Academy’s Safeguarding and Child Protection Policy.
16. [bookmark: _heading=h.tzo4qzeveq3w]False or Malicious Allegations
Pips Dance Academy encourages individuals to raise genuine concerns and will not take action against someone simply because a concern is not upheld.
However, knowingly making a deliberately false or malicious allegation may be treated as a serious matter and may result in appropriate action under the relevant Academy procedures.
17. [bookmark: _heading=h.wpnsjidgo6qr]Monitoring and Review
Pips Dance Academy will monitor the effectiveness of this policy and review it regularly to ensure that it continues to meet the needs of the Academy and reflects relevant legal and good-practice developments.
Where appropriate, information relating to equality monitoring will be treated confidentially and used only for legitimate monitoring and equality purposes.
The policy may be amended when necessary to reflect changes in legislation, guidance, Academy practices or circumstances.
Any equality monitoring information collected will be proportionate, processed in accordance with applicable data protection legislation and used only for legitimate equality, inclusion and organisational purposes.

18. [bookmark: _heading=h.c8qlvuv69dq2]Related Policies
This policy should be read alongside the following Pips Dance Academy policies and documents:
· Code of Conduct
· Safeguarding and Child Protection Policy
· Health and Safety Policy
· Terms and Conditions
19. [bookmark: _heading=h.529ihupyitir]Policy Details
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Pips Dance Academy is committed to reviewing this policy regularly and ensuring that it remains appropriate, effective and consistent with current UK equality legislation and guidance.
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